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    Equal Writes        

EORC Graduates

The following USACAPOC soldiers graduated from the last Equal Opportunity Representative Course (EORC) held at Fort Bragg, NC in June.  If you need assistance in your unit, ask the new experts!!!

SSG Costella Alford, 305th POC

SSG Perry Barner, 303d POC

CPT Robin Bruno, 412th CA Bn

SSG Daniel Croker, 96th CA Bn

SSG Shelia Huff, 307th POC

SSG Tawanna Jefferson, 310th POC

SGT Ronald Lewis, 350th CA Cmd

SFC Varunee Sellers, 4th POG

CPT Timothy Sloan, 412th CA Bn

SSG Jerry Wiggs, 8th POB

CPT Timothy Wright, 401st CA Bn

USACAPOC EO

-Vacant-

 Program Manager

(910) 432-9628

SFC Caroline Holman

Asst. Program Manager/EO Advisor

(910) 432-9628

holmanc@soc.mil
Upcoming Ethnic Observances

15 Sep  - 15 Oct 

National Hispanic Heritage Month

October

National Disability Awareness Month

Hispanic Heritage Month (15 September – 15 October)

Public Law 100-402 designates the period 15 September through 15 October as National Hispanic Heritage Month. This year’s theme is "Paving the Way for Future Generations".

According to DoD Directive 1350.2, a Hispanic is a person having origins in any of the original peoples of Spain, Portugal, Mexico, Puerto Rico, Cuba, Central America, and South America or of other Spanish cultures, regardless of race. However, many do not relate to the term Hispanic. They relate to the area where they are from, e.g. Puerto Rican, Mexican, Cuban, etc. The term Hispanic refers to approximately 30 different nationalities. 

In 1992, Hispanics numbered approximately 22 million people and composed almost nine percent of the total U.S. population of 251 million. By the year 2000, the Hispanic population is expected to reach 30 million, fifteen percent of the U.S. population.

Some of their military contributions include:

Tejanos - Hispanics born in what would later become Texas, were an important factor in the 1836 fight for Texas. Both Tejanos and Anglo settlers fought on the same side defending the Alamo. 

More than 9,900 Mexican-Americans fought during the Civil War.

Several Hispanics served with Theodore Roosevelt’s "Rough Riders" during the Spanish-American War in 1898.

There are insufficient records to determine how many Hispanics served in WWI.  However, one Hispanic named David Barkley was awarded the Medal of Honor.

Approximately 250,000-500,000 Hispanics served in W.W.II.

During the Korean War, nine Hispanics received the Medal of Honor.

Approximately 80,000 Hispanics served in the Vietnam War and 13 received the Medal of Honor.

Approximately 20,000 Hispanics participated in Operation Desert Storm/Shield

A total of thirty-eight Hispanics have received the Medal of Honor.

(From Lesson 16, Equal Opportunity Representative Course, Hispanic-American Experience)

For further information, you can go to the following websites:

http://www.lulac.org
http://nationalimageinc.org
EO Web Sites

https://asociweb.soc.mil
www.patrick.af.mil/deomi
www.odcsper.army.mil
USAR EO NCO of the Year

In July 2002, The United States Army Reserve Command selected  Staff Sergeant (Promotable) Triscel N. Webb as the first recipient of a new service award that honors the memory of a pioneer in equal opportunity and organizational diversity.  Staff Sergeant Triscel N. Webb received the prestigious Merlin G. Pope, Jr. Outstanding USAR EO NCO of the Year Award for 2001 during the annual USAR EO Conference held in Atlanta, Ga.  SSG Webb is assigned to the 377th Theater Support Command in New Orleans, LA.  Congratulations!!!  
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Hispanic Celebrations

What historic event is celebrated on May 5th?

Cinco De Mayo 

What event do Mexicans and Mexican-Americans celebrate on

September 16?

Mexican Independence Day

What historic event is remembered in Puerto Rico on September 23?

El Grito de Lares

THE EO COMPLAINT PROCESS

The EO complaints processing system addresses complaints that allege unlawful discrimination or unfair treatment on the basis of race, national origin, color, gender, and/or religious affiliation, or sexual harassment. Attempts should always be made to solve the problem at the lowest possible level within an organization.

The Army has two types of EO complaints within its EO complaint process. They are informal and formal.

Informal Complaints

An informal complaint is any complaint that a soldier, family member or DA civilian does not wish to file in writing. Informal complaints may be resolved directly by the individual, with the help of another unit member, the commander or other person in the complainant's chain of command. Typically, those issues that can be taken care of informally can be resolved through discussion, problem identification, and clarification of the issues. An informal complaint is not subject to time suspense nor is it reportable.

Formal Complaints

A formal complaint is one that a complainant files in writing and swears to the accuracy of the information. Formal complaints require specific actions, are subject to timelines, and require documentation of the actions taken. An individual files a formal complaint using a DA Form 7279-R, Equal Opportunity Complaint Form.

Soldiers have 60 calendar days from the date of the alleged incident in which to file a formal complaint. This time limit is established to set reasonable parameters for the inquiry or investigation and resolution of complaints, to include ensuring the availability of witnesses, accurate recollection of events, and timely remedial action. If a complaint is received after 60 calendar days, the commander may conduct an investigation into the allegations or appoint an investigating officer. In deciding whether to conduct an investigation, the commander should consider the reason for the delay, the availability of witnesses, and whether a full and fair inquiry or investigation can be conducted.

Actions of the Commander

Upon receipt of a formal complaint, the commander will either conduct an investigation personally or immediately appoint an investigating officer according to the provisions of AR 15-6.  

The commander will establish and implement a plan to protect the complainant, any named witnesses, and the alleged perpetrator from acts of reprisal.

The commander shall provide written feedback, throughout the process, to the complainant and the alleged perpetrator on the status of the investigation.
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