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Last month we unveiled the new name of this newsletter. Change comes hard for many of us…it’s human nature to resist change.  However, there’s a good book that’s been published called, “Who Moved My Cheese?” that really provides a unique and enjoyable way of looking at the changes taking place in your work and life.   Using four characters that live in a “maze” and look for “cheese”, Spencer Johnson, uses Sniff and Scurry, two mice, and Hem and Haw, two “little people” to get you to identify with change and how to deal with changes successfully.  This book is only takes about an hour and a half to read, so I encourage all to do so.  It also makes a great topic for officer and NCO professional development.  It’s a simple parable that reveals profound truths about change.

ARMY EQUAL OPPORTUNITY POLICY

AR 600-20, Army Command Policy

The U.S. Army will provide equal opportunity and fair treatment for military personnel, family members, and DA civilians without regard to race, color, gender, religion, or national origin, and provide an environment free from unlawful discrimination and offensive behavior.  

This policy –

(1) Applies both on and off post, during duty and nonduty hours.

(2) Applies to working, living, and recreational environments (including both on- and off-post housing).

Soldiers will not be accessed, classified, trained, assigned, promoted, or otherwise managed on the basis of race, color, religion, gender, or national origin.  The assignment and utilization of female soldiers is partially governed by federal law.  AR 600-13, Army Policy for the Assignment of Female Soldiers, prescribes policies, procedures, responsibilities, and the position coding system for female soldiers.

EO TRAINING REQUIREMENTS

Minimum Criteria for Local Unit Training Programs

The commander will incorporate EO training into the overall training plan for the unit.  

Leaders will conduct mandatory unit EO/sexual harassment training quarterly.  Commanders will document training on the unit’s training schedule and lead the training.  At a minimum, two of the quarters will consist of Prevention of Sexual Harassment (POSH) training.

EO TRAINING TOOLS

AR 600-20, Army Command Policy

DA Pam 350-20, Unit Equal Opportunity Training Guide

TC 26-6, Commander’s Equal Opportunity Handbook

Equal Opportunity Advisor’s Field Handbook

CAPOC EO webpage:  https://asociweb.soc.mil/
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Upcoming Ethnic Observances

 - August - 

Women’s Equality Day

-September/October -

National Hispanic Heritage Month

- November - 

National Native-American/Indian Heritage Month

EO Web Sites

https://asociweb.soc.mil
www.patrick.af.mil/deomi
www.odcsper.army.mil
EO Training Opportunities

21 Oct – 1 Nov  02

Equal Opportunity Representative Course at Fort Bragg, North Carolina – for more information contact your Training NCO.

INTERNET RESOURCES

Electronic publications and forms

www.usapa.army.mil
U.S. Army

www.army.mil
U.S. Army Reserve

www.army.mil/usar/
USACAPOC EO POSITIONS AVAILABLE

TPU POSITIONS - There are two Equal Opportunity vacancies at Headquarters, USACAPOC.  Applications, consisting of the information below, should be sent to SFC Holman, and will be accepted until August 31, 2002.

LTC - EO Program Manager for USACAPOC.  

MSG - USACAPOC Equal Opportunity Advisor.  

Application Packet 

1.  DA Form 4187 signed by the commander and endorsed by the first LTC in the chain of command who will endorse the request with a statement of suitability for EOA duties.

2.  Copies of NCOER/OERs for past 2 years.

3.  Copy of official military personnel file (OMPF).

4.  Copy of official photograph.

5.  TABE results (enlisted members).

6.  ERB/ORB.

School Requirement.  Individuals must be able to attend the USAR EO Advisors Course (3-week resident) at Cocoa Beach, Florida within the first year of selection.  For more information visit  www.patrick.af.mil/deomi/EOEEOCourse/CourseIndex.htm

Interested individuals can learn more about these positions by referring to AR 600-20, Chapter 6, paragraph 6-2, h.  The following explains the selection requirements:

1.  Outstanding duty performance.

2.  Stability in personal affairs – soldiers will not have a recent history of severe domestic or personal problems (excluding divorce), chronic indebtedness, excessive use of alcohol, or any use of illegal drugs.

3.  Must not have been punished under the provisions of the UCMJ during the 5 years preceding the nomination or have a history of frequent punishments under Article 15, UCMJ.

4.  Minimum of 2 years of service remaining upon completion of the DEOMI Course.

5.  Must meet Army fitness and body composition standards.

6.  Must be competitive for promotion.

7.  Must have not previously declined or been disenrolled from NCOES or Officer Professional Development Courses.

8.  Have a GT Score of 110 (waiverable).

9.  Maintain a minimum PULHES profile of 11221 (waiverable).

10. Must maintain qualification standards throughout tour.

11. In addition to the above requirements, officers must -

a.  Have a bachelor’s degree.

b.  Be a LTC.

12. In addition to requirements 1-10 above, USAR enlisted soldiers must – 

a. Be a high school graduate.

b. Score at a 12th grade level in all measured areas of the Test of Adult Basic Education (TABE), which can be taken at your local education center.

c. Be a SFC or SSG(P), or above, with less than 18 years time in service upon completion of DEOMI (waiverable for SGM and MSG).

d. Have served in a leadership position.

e. Not be assigned to back-to-back special duty assignments (e.g., drill sergeant to EOA or recruiter to EOA).
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