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Upcoming Ethnic Observances

January 2003

Martin Luther King, Jr. Birthday

February 2003

African-American/Black History Month

March 2003

Women’s History Month

Touching - Taboo

Often physical conduct is thought of as harmless, normal and necessary in all our relationships.  A handshake, a pat on the back, and sometimes even an affectionate hug are common physical expressions we use to communicate with one another.  These expressions can foster camaraderie and cohesion.  But when the expressions are unwarranted and unwanted, or when recipients describe them as patting, grabbing, stroking, rubbing, or caressing, they cease being acceptable gestures and become harassment.  One rule that helps avoid any question of harassment is to treat men and women the same:  Do for each what you do for the other.

SEXUAL HARASSMENT

WHAT IS SEXUAL HARASSMENT?  Chapter 7, AR 600-20

Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when—

• Submission to, or rejection of, such conduct is made either explicitly or implicitly a term or condition of a person’s job, pay, or career; or

• Submission to, or rejection of, such conduct by a person is used as a basis for career or employment decisions affecting that person; or

• Such conduct interferes with an individual’s performance or creates and intimidating, hostile, or offensive environment.

• Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a soldier or civilian employee is engaging in sexual harassment. Similarly, any soldier who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual harassment.

DEALING WITH SEXUAL HARASSMENT

1. Direct Approach. Confront the harasser and tell him/her that the behavior is not appreciated, not welcomed and that it must stop.  Stay focused on the behavior and its impact.  Use common courtesy.  Write down thoughts before approaching the individual involved.

2. Indirect Approach. Send a letter to the harasser stating the facts, personal feelings about the inappropriate behavior and expected resolution.

3. Third Party.  Request assistance from another person.  Ask someone else to talk to the harasser, to accompany the victim, or to intervene on behalf of the victim to resolve conflict.

4. Request training. Ask your Equal Opportunity Advisor or Representative to conduct equal opportunity training for your section or unit, which targets the type(s) of behavior or harassment you are experiencing. Such training will identify the behaviors or incidents as inappropriate, and increase the harasser’s awareness of wrongdoing.

5. Chain of Command. Report the behavior to immediate supervisor or others in the chain of command and ask for assistance in resolving the situation

6. File a Formal Complaint.  Ask your Equal Opportunity Advisor to explain your options.

DECEMBER 2002

EO CONTEST

WIN A  DIVERSITY T-SHIRT

Answer the following question correctly and your name will be entered into a drawing for a chance to win a t-shirt.  There will be a drawing from all correct entries received by December 31, 2002. 

(3 winners)

Name the three categories of sexual harassment.

Email your answer to December’s question to holmanc@soc.mil.  Include your name, unit, mailing address, and phone number.

GOOD LUCK!
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Sexual Harassment?

Is this sexual harassment?

CPT Bob Jack overheard two of his coworkers, CPT Lisa Gray and 1LT Adam West, laughing quietly, whispering, and flirting with each other.  The next time CPT Jack passed by CPT Gray, he winked and said, “Hi, sweet thing,” and looked her over, all in a joking manner.  CPT Gray was angry and offended and told him so.

CPT Jack’s behavior was inappropriate and constitutes sexual harassment.  His action has the potential for creating a hostile environment.  Although the behavior displayed by CPT Gray and 1LT West was not identified as sexual harassment, it appears inappropriate for the work place.

Merlin Pope USAR EO NCO of the Year Nominations

The United States Army Reserve Command will be soliciting nominations for this year’s winner for the Merlin C. Pope Award for the Outstanding USAR EO NCO of the Year.  Nomination packets will be submitted nominations through their Major Command to reach United States Army Reserve  in the January/February timeframe.  

Nomination criteria…

a.  Has displayed outstanding leadership qualities required of a NCO that distinguishes them as a leader.  By their actions, have made significant contributions to the human relations and equal opportunity programs that directly impacted readiness of the organization and the Army Reserve.

b.  Has distinguished themselves by making visible and significant contributions to their organization and local civilian community in the area of human relations, EO, affirmative action, human resources, and military service that resulted in positive relationships.

c.  Has supported the full integration and promotion of minorities and women within the Army Reserve, their community and the Armed Services as a whole.

d.  Has supported the advancement of fairness, equality, dignity and respect for the soldiers, family members, and civilians of their command by:

(1) Fostering an innovative and harmonic environment between the military and civilian community.

(2) Assisting the command in overcoming discrimination and eliminating barriers that hinder equal opportunity.

(3) Promoting the tenets of civil/human rights, race relations, equal opportunity, affirmative action, human relations, and public service programs with the Federal government.

(4) Encouraging civilian employees to participate in program activities that are all too often directed at soldiers.

(5) Creating training opportunities that will support and contribute to the advancement of our understanding and management of diversity.

Nomination Packet

a.  A no more than 2-page in length, double-spaced narrative outlining “diversity specific” and “equal opportunity related” accomplishments and contributions during the previous 12 months.  

b.  A no more than 2-page in length, double-spaced biography of the nominee.

c.  A current (within 90 days) 8x10 color or black and white full-length photograph of the individual in Class A uniform.

d.  A copy of the nominee’s DA Form 705/APFT Scorecard, and a statement signed by the commander confirming that the nominee meets the requirements of AR 600-9.  The nominee should have taken and passed an APFT within the previous 12 months.

e.  An endorsement by the first brigade or higher-level Command Sergeant Major in the nominee’s NCO Support Chain or Chain of Command.

Start working on nominations packets today.   If you need further guidance or assistance, please contact SFC Caroline Holman, 910-432-9628.
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