EQUAL OPPORTUNITY (EO) PROGRAM               YES      NO     N/A


	ADMINISTRATION
	

	
	

	Does the EOA maintain (electronic copies OK) the following publications?

a.  AR 600-20, Army Command Policy.

b.  AR 15-6, Procedures for Investigating Officers and Boards of Officers.

c.  DA Pamphlet 600-26, Department of the Army Affirmative Action Plan (Required for group/brigade and above).

d.  DA Pamphlet 350-20, Unit Equal Opportunity Training Guide.

e.  TC 26-6, Commander’s Equal Opportunity Handbook.

f.  USASOC Policy 17-00, EO Policy.

g.  USASOC Policy 18-00, EO Complaint Process.

h.  USASOC Policy 21-00, POSH.

i.  USACAPOC Policy 6-2, EO Program Policy.

j.  USACAPOC Policy 6-3, POSH.

k.  USACAPOC Policy 6-4, EO Complaint Procedures.

l.  USACAPOC Policy 6-5, Consideration of Others (CO2).
	 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

	
	

	Has the commander published and posted an EO Policy statement per AR 600-20, paragraph 6-2g(11)?
	 ________ ________ ________

	
	

	Has the commander published and posted a Prevention of Sexual Harassment policy statement per AR 600-20, paragraph 6-2g(11)?
	 ________ ________ ________

	
	

	Has the commander published and posted an EO Complaint Procedures policy statement per AR 600-20, paragraph 6-2g(11)?
	 ________ ________ ________

	
	

	EOA SELCTION AND STAFFING
	

	
	

	ACTIVE DUTY: Is there a school-trained   EOA authorized and assigned with the rank of SFC or higher per AR 600-20, paragraph 6-4a(1)?

    DATE GRADUATED DEOMI _____________

    DATE ASSIGNED AS EOA _____________
	________ ________ ________

	
	

	USAR STAFFING: Is there a school-trained  EOA authorized and assigned to the staff of each brigade-level and higher unit per AR 600-20, paragraph 6-4a(3)?

    DATE GRADUATED DEOMI _____________

    DATE ASSIGNED AS EOA _____________
	 ________ ________ ________

	
	

	Is the EOA assigned to the commander’s personal or coordinating staff per AR 600-20, paragraph 6-2g(6) and paragraph 6-4a(1)?
	 ________ ________ ________

	
	

	Does the EOA attend staff meetings per AR 600-20, paragraph 6-2g(6)?
	 ________ ________ ________

	
	

	Is the EOA included in unit training exercises and deployments per AR 600-20, paragraph 6-2g(6)?
	 ________ ________ ________

	
	

	Is the commander in the EOA rating scheme per AR 600-20, paragraph 6-2g(7)?
	 ________ ________ ________

	
	

	Does the EOA monitor the appointment and training of subordinate EORs per AR 600-20, paragraph 6-2i?
	 ________ ________ ________

	
	

	Does each company have a school-trained EOR per AR 600-20, paragraph 6-2i?
	 ________ ________ ________

	
	

	Do company commanders conduct a unit climate assessment with 90 days (180 days for USAR units) of assuming command and annually thereafter per AR 600-20, paragraph 6-2g(12)?
	 ________ ________ ________

	
	

	REPORTS
	

	
	

	Does the EO office submit current and accurate QNSR data to higher headquarters per AR 600-20, paragraph 6-16?
	 ________ ________ ___RC___

	
	

	Does the EO office track unit assessments conducted for the quarter per AR 600-20, paragraph 6-16? 
	 ________ ________ ________

	
	

	Does the EOA maintain access to the ODCSPER-HR database  (www.odcsper.army.mil/hr/)?

    Can the EOA log-in?

    Is unit data updated (as of most recent quarter)?
	 ________ ________ ___RC___

 ________ ________ ___RC___

 ________ ________ ___RC__

	
	

	Are the following topics reported on the QTB/YTB per AR 600-20, paragraph 6-14a(1)?


Type and dates of human relations training conducted by the unit since the last QTB/YTB, per AR 600-20, paragraph 6-14a(1)(a).


Type/date of human relations training scheduled for the unit before the next QTB per AR 600-20, paragraph 6-14a(1)(b).

     Number of EOA/EORs required, authorized, on-hand and the training they have completed or scheduled prior to next QTB/YTB per AR 600-20, paragraph 6-14a(1)(c).


Date last command climate survey was conducted and date next command survey is scheduled per AR 600-20, paragraph 6-14a(1)(d).
	 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

 ________ ________ ________

	
	

	COMPLAINT PROCEDURES
	

	
	

	Does the unit have any formal complaints for the past fiscal year?

    If so, did the commander notify within 72 hours a description of the allegations through command channels to their general court-martial convening authority per AR 600-20, paragraph 6-2g(3)?
	 ________ ________ ________

	
	

	Did EOA conduct/document follow-up for reprisals and/or effectiveness of corrective actions?
	 ________ ________ ________

	
	

	AFFIRMATIVE ACTION PLAN (group/brigade level only_)
	

	
	

	Has the commander developed and implemented an Affirmative Action Plan per AR 600-20, paragraph 6-13a and DA Pam 600-26?
	  ________ ________ ________

	
	

	Does the commander assess the effectiveness of past actions; initiate new actions, and sustain, monitor, or delete goals already achieved per AR 600-20, paragraph 6-13b?
	 ________ ________ ________

	
	

	EO TRAINING
	

	
	

	Does the unit conduct mandatory EO training quarterly with 2 of 4 quarters consisting of POSH as per AR 600-20, paragraph 6-14a(2)?
	 ________ ________ ________

	Is EO training on the training schedule per AR 600-20, paragraph 6-14a(2)?
	 ________ ________ ________

	
	

	Does the chain of command participate in EO training per AR 600-20, paragraph 6-14a(3)?
	 ________ ________ ________

	
	

	Are executive-level seminars held twice annually (group/bde/higher) per AR 600-20, paragraph 6-14a(4)?
	 ________ ________ ________

	
	

	Does the unit maintain accurate records of EO training conducted by units within the command by type of training, instructor, date, time and length of training, roster of attendees and issues covered in the session per AR 600-20, paragraph 6-14a(2)?
	 ________ ________ ________

	
	


