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A.  DA Pam 600-3 (Commissioned Officer Professional Development and Career Management) 3 December 2014.

B.  DA Pam 611-21 (Military Occupational Classification and Structure) 22 January 2007,

C.  AR 40-501 (Standards of Medical Fitness) 14 December 2007, (Rapid Action Revision, 4 August 2011).

D.  AR 380-67 (Personnel Security Program) 24 January 2014.


1.  This MILPER message will expire 19 August 2017.


2.  This message applies to all (Non-AGR) USAR, National Guard, and IRR officer applicants for branch transfer to Military Government Specialist (38G).  It contains officer eligibility and application requirements, selection procedures, and other general information.  National Guard and IRR officers must transfer to the USAR following qualification in order to be branch transferred.  Additionally, upon qualification, specialty branch officers such as, AMEDD, JAG, and Chaplain Corps, must be released from their branch before they can complete the branch transfer process.


3.  Description of Duties.  The Military Government Specialist (38G) area of concentration (AOC) leverages civil sector expertise inherent of officers within the United States Army Reserves (USAR).  The AOC resides solely in the USAR.  The Military Government officer must possess expertise in one of the civilian core competencies:  economist, public education, civil supply, public transportation, facilities, safety, public communication, agriculture, and culture affairs.  Military Government officers must understand how to utilize the characteristics of their civilian skills to assist in the accomplishment of the core Civil Affairs (CA) tasks in all operational environments.  Qualified officers receive a proficiency code based on their level of education and length of experience in their civilian field.  Military Government officers serve in CA units and fill positions based on their areas of expertise.  They enable the force to assess, monitor, protect, reinforce, establish, and transition political, economic, social, and cultural institutions and capabilities to achieve US national goals and objectives.


4.  General Information. 

a.  Officers desiring to branch transfer to 38G must submit an application to a quarterly CA Proponent Qualification Panel.  If the officer is deemed qualified by the panel, he/she must then complete the branch transfer process addressed in Paragraph 9.

b.  The FY17 38G qualification panels dates are 16 November 16, 15 February 17, 17 May 17, 16 August 17.  Date changes are published in amended MILPER messages.  There is no deadline to submit a packet; however, only packets received NLT 7 days prior to the panel convene date are considered by that panel.  Packets received within 7 days of the upcoming panel convene date are considered at the next panel.

c.  38G qualification panel results are normally announced NLT 30 days following the qualification panel.  Unit commanders should familiarize themselves with the 38G application and branch transfer procedures in order to minimize the impact to their unit and selected Officers.


5.  Minimum qualifications for application.  In order to submit an application to the qualification panel, an officer must meet the requirements listed in paragraphs a – e, below.  Individuals that require a waiver for any of these items are not required to obtain that waiver prior to submitting their packet for consideration at a qualification panel.  If the applicant is found qualified, he/she will receive specific information regarding the waiver process.  Waiver approval authority is the CA Commandant. 

a.  Applicant must be a USAR TPU officer or an officer in the US Army capable of transferring to the USAR.

b.  Applicant must possess a SECRET security clearance in accordance with AR 380-67 (non-waiverable).

c.  Applicant must have completed PME or currently attending at grade appropriate level (waiverable).

d.  Applicant cannot have been passed over for promotion to the next grade (waiverable if SELCON).

e.  Applicant must have a minimum PULHES of 222221 (waiverable).


6.  Panel Qualification. Complete applications are reviewed by the Civil Affairs Proponent Qualification Panel.  An officer must meet the requirements identified below to be qualified. 

a.  Applicants must possess civilian experience and education that qualifies them to fill positions in one or more of the following specialties.  Clearly define this experience in the civilian resume provided as part of the application package detailed in paragraph 7 below.

(1) 6C:  Economist/Commerce Officer – Position requires the ability to analyze, assess, plan and implement economic, industrial, financial, business, and agricultural programs and policies to enhance the development of Allied/Host nations.  Recommended disciplines of study include economics, finance, international business, or business administration.

(2) 6D:  Public Education Officer – Position requiring the knowledge of and ability to evaluate current educational systems and provide guidance to foreign nation agencies responsible for the administration of the indigenous educational institutions.  Recommended disciplines of study include education administration or education with an emphasis on school administration or vocational education.

(3) 6E:  Civilian Supply Officer – Position requires knowledge in administration, storage, and distribution of consumer goods and commodities to the indigenous population of an area of operations.  Civil Supply Officers survey local availability of food and supplies from military and other agencies for use by the local population and assist in identifying and acquiring local resources for use by the tactical commander.  Recommended disciplines of study include economics or business administration emphasizing supply management and distribution.

(4) 6F:  Public Transportation Officer – Position requires identification, categorization, rehabilitation, mobilization, development, and operation of civilian transport assets and facilities in support of Civil-Military Operations (CMO).  Recommended disciplines of study include civil engineering or transportation or equivalent experience in the management or design of transportation systems, either public or private.

(5) 6G:  Public Facilities Officer – Position requires identification, assessment of capability, rehabilitation, development, and operational supervision of Public Works and Utilities in the conduct of CMO.  Recommended disciplines of study include civil, electrical, mechanical, waste, or water management engineering.

(6) 6H:  Public Safety Officer – Position requires knowledge to provide advice, assistance, supervision, and control in the development, rehabilitation, and sustainment of indigenous police administration, fire protection, penal institutions, and emergency rescue services.  Recommended disciplines of study include criminology, fire science, police science, corrections management, or public administration.

(7) 6R:  Public Communications Officer – Position requires knowledge in telecommunications engineering, network architecture and technical expertise in the identification, assessment of capability, rehabilitation, systems analysis, development planning, and operational oversight/supervision of indigenous public and private communications technologies, assets and facilities during the conduct of CMO.  Recommended disciplines of study include electronic or electrical engineering, communications management, or computer science.

(8) 6U:  Agricultural Officer – Position requires knowledge in civilian production, processing, storage, and distribution of food, fiber, and wood products, and for the development and management of resources essential to these activities.  Categories of agricultural production include livestock, poultry, grain, vegetables, fruit, fish, fiber, and forestry products.  Recommended discipline of study is agriculture or other related subjects (i.e. forestry).

(9) 6V:  Cultural Affairs Officer – Position requires knowledge in evaluating and preserving socioreligious arts, artifacts, monuments, shrines and other physical manifestations of the culture and the institution of the people in the area of operations.  Recommended disciplines of study include ethnography, culture, sociology, institutions, and religious heritage of the people of the areas of assignment or potential assignment.

b.  Candidates must qualify for the award of a degree of proficiency code identified in DA Pam 611-21, Table 4-6.  Proficiency codes are awarded by the qualification panel based on years of relevant experience and level of education after the applicant is deemed qualified.


7.  Application Requirements.  Documents a – m, must be submitted in accordance with guidelines below in order to be considered by a 38G qualification panel.  Fillable forms and examples, where applicable, can be found on the Military Government Specialist milSuite site at https://www.milsuite.mil/book/groups/38g-military-government-specialist-information.  If the applicant is unable to provide one or more of the following documents, he/she should include a memorandum for record stating the reasons the required item cannot be provided and a reasonable date they believe they can be submitted.  The applicant may address more than one deficiency in their memorandum.  The Personnel Division of the CA Proponent will address each deficiency on a case by case basis and the applicant will be notified as to whether his/her packet will be considered without the missing documents.   

a.  DA Form 4187, Personnel Action, requesting consideration by the panel for one or more specialties (example can be found at the milSuite link above).  Applicants must select the SI for which they wish to be considered and may select more than one.  If an applicant selects more than one SI, the panel will determine which SI the applicant will be awarded.  Leave the Social Security Number (SSN) field blank.

b.  Professional Resume.  The professional resume is the most critical document the selection panel utilizes in determining the applicant’s qualifications.

c.  Volunteer statement (example on 38G milSuite site).

d.  Current copy of Officer Record Brief (ORB) or DA Form 2-1 Personnel Qualification Record.  The officer is also welcome to submit a Military Resume if he/she feels that the ORB does not accurately reflect their military career.

e.  Current DA Photo.

f.  DA Form 1059 for most recently completed Professional Military Education (PME) course.

g.  College transcripts.  Transcripts must show cumulative GPA, cumulative hours, type degree conferred and date degree was conferred.

h.  Copy of any professional certifications and professional licenses related to the 38G specialty for which candidate is applying (if applicable).

i.  A security clearance verification memorandum from unit S2 if security clearance is not annotated on the ORB.

j.  DA Form 705 (Army Physical Fitness Test Scorecard) within one year of application date.  All applicants are required to meet the minimum requirements for physical fitness based on the gender and age of the candidate. 

k.  DA Form 5500 (males) or DA Form 5501 (females), if applicable.  If applicant’s DA Form 705 physical shows Soldier exceeded HT/WT, the DA Form 5500/5501 is required.

l.  A valid Periodic Health Assessment (PHA) not older than one year at the time the 38G qualification panel convenes.  The PHA must show that the applicant has a PULHES rating of at least 222221 and that he/she is deployable.  Acceptable documents include the PHA form from Logistics Health Inc. or a copy of the applicant’s MEDPROS medical readiness printout.

m.  DA Form 4651 – Request for Reserve Component Assignment or Attachment.  This form is completed by both the losing commander and the commander of the unit the applicant wishes to join as a 38G.  It serves as a conditional release and acceptance only and will be voided if the officer is not qualified or does not complete the branch transfer process.  An example with specific instructions is available on the 38G milSuite site.  38As already serving in a position identified for conversion to 38G are exempt from this requirement.      


8.  Submission procedures.

a.  It is the officer’s primary responsibility to complete all forms; however, S1/G1 at all levels will make every attempt to assist their Soldiers.

b.  Applications can be submitted by applicants or units.  All packets will be submitted electronically IAW the instructions below via one of the following methods.

(1) Total file size < 5 MB:  CA Proponent Personnel Division Inbox at swcscapersonnel@soc.mil

(2) Total file size = 5MB:  AMRDEC Safe Access File Exchange (SAFE).  Instructions for use can be found at https://safe.amrdec.army.mil/SAFE/.  CAC access is not required.

c.  Application packet.

(1) All documents will be in .pdf format using the naming convention listed below (include underscores and last four of SSN).  All documents will be attached electronically to the DA Form 4187 (do not use the xfdl version) by clicking on the attachments menu button at the top of the form. 

(2) DA Form 4187:  DAForm4187_Lastname_last4.pdf

(a) Professional Resume:  ProfResume_Lastname_last4.pdf

(b) Volunteer Statement:  VolStmt_Lastname_last4.pdf

(c) Officer Record Brief:  ORB_ Lastname_last4.pdf

(d) Military Resume (if applicable):  MilResume_Lastname_last4.pdf

(e) DA Photo:  DAPhoto_Lastname_last4.pdf

(f) PME Completion DA Form 1059:  PME1059_Lastname_last4.pdf

(g) College Transcripts:  Transcripts_Lastname_last4.pdf

(h) Professional Certifications and Licenses (if applicable):  ProfCertLic_Lastname_last4.pdf

(i) Security Clearance Verification (if applicable):  SecClearance_ Lastname_last4.pdf

(j) DA Form 705 - APFT:  APFT_ Lastname_last4.pdf

(k) DA Form 5500/5501 - Body Fat Content Worksheet (if applicable):  HtWt_Lastname_last4.pdf

(l) Periodic Health Assessment:  PHA_Lastname_last4.pdf

(m) DA Form 4651 - Unit Release and Acceptance:  DAForm4651_Lastname_last4.pdf

d.  It is the responsibility of the applicant and submitting S1/G1 to ensure all Personally Identifiable Information (PII) is removed from the submitted documents.  Do not use a full SSN on any document; the last 4 is sufficient.  Leave the SSN field blank on the DA Form 4187. 


9.  Branch Transfer.  Officers selected by the panel are recognized as being qualified for award of the 38G AOC.  The actual branch transfer is a personnel action that must be initiated by the Soldier in accordance with the USARC Personnel Action Guide (https://arg1web.usar.army.mil/usarpag/Pages/default.aspx).  Qualified officers will receive a memorandum stating their specialty and proficiency code.  This memorandum will be used in lieu of the DA Form 1059 required for routine branch transfers.  Specific instructions to guide officers through the branch transfer process will be provided to qualified candidates. 


10.  Points of contact for this message are: 

a.  CA Proponent:  Mr. Don Barton at 910-396-5794 or email bartond@soc.mil and Mrs. Amanda Towery at 910-396-5141 or email amanda.l.towery@soc.mil.

b.  United States Civil Affairs and Psychological Operations Command (Airborne), Command Career Counselor:  SGM James Mauer at (910) 432-0667 or email james.j.mauer.mil@mail.mil. 

